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ABSTRACT

The objective of this research is to study 1.the level of
employee opinion in organizational culture 2.to compare whether
different personal characteristics affected to the effectiveness of
employees’ performance and 3.the relationship between organizational
culture factor and the effectiveness of employees’ performance, The
sample is 150 employees of Company A. The questionnaire was used
as data collecting tool. Furthermore, the convenience sampling was
applied, and the data was analyzed by Frequency, Percentage, Mean,
Standard Deviation, Sample Mean Comparison, One-way Analysis of
Variance and Correlation Coefficient of Pearson.

According to the research result in organization level, it was
found that the employees have emphasized on all aspects of corporate
culture in high level that they give priority in task-oriented culture (x
=3.62) in the first place. The second is focused on the role culture (x=
3.53), leader culture (x=3.49), and existential culture (x= 3.43)
respectively.

In addition, it was also discovered that different personal
factors (educational level, work position and income per month)
resulted in different work performances.

From the research results of relationship between

organizational culture factor and the effectiveness of employees’
performance, it was found that existential culture has high relationship
with performance effectiveness (r=0.606) whereas average relationship
was found in leader culture, role culture and task-oriented culture
(r=0.528, r=0.521, r=0.486) respectively.

Keywords: Organizational culture, Effectiveness
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