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A STUDY OF JOB SATISFACTION FACTORS AND STAYING IN ORGANIZATION OF

ENGINEER OF PRODUCTION ENGINEERING DEPARTMENT OF SAMPLE CO.,LTD.
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Abstract

At the present, Labor market is extremely competitive. The
Organization has to keep their employees. The engineers are the one
of the group that the company has to keep. Researcher studied
related literatures and did Quantitative research to study the factors
that influence to intention of staying in the organization and
satisfaction level of the organization. The result shown that the factors
that most influence to intention of staying in the organization are
Salary, Pension and Bonus that classified in Salary, Welfare and
others benefit group. And the factors that engineer employees are

most satisfied are Bonus, Accumulated fund and Loan fund. However,

satisfaction level of Salary is normal. And satisfaction level of Work
itself is normal too. Engineer employees have good satisfaction level
in total. In the other side, the results shown that the employees was
satisfied by hygiene factors but lacked of motivation factors that make
the employees contribute to their work. So the company has to
consider strategies to enrich the work itself and make the opportunity
of work for their engineer employee.

Keywords : Satisfaction level, Hygiene factors, Motivation factors.
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