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ABSTRACT

The research’s purposes are to examine a relationship
between the employees’ motivation on hygiene and motivation factors
and their job engagement, and to investigate the relationship to their
organizational engagement. The questionnaires were distributed to 187
employees of 8 departments in Business Management division of Thai
Honda Manufacturing Co.,Ltd. The software program was utilized to
analyze the collected data and interpreted them in percentage,
average, standard deviations and inferential statistics with U-test, H-test
and Spearman’s correlation coefficient at 0.05 and 0.01 significance
levels. The result showed that the personal characteristics on age,
marriage status with children, job position, service years, and income
were correlated in the same direction with organizational engagement.
The employees strongly satisfied with co-worker relationship and
supervisor relationship (§= 3.90,§= 3.58) for the hygiene factors,
while strongly satisfied with job characteristics and working environment

of the motivation factors (; =3.78, ; =3.75).The findings also indicated

that the employees are proud to be membership of company, engage
in the reputation, and protect for the notoriety (;= 4.20, ;= 4.15, ;=
4.15).

Keywords:  Hygiene Factors, Motivation Factors, Organizational

Engagement
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