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A STUDY OF FACTOR AFFECTING HAPPINESS LEVELS IN WORKING-PLACE OF ABC
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Abstract

The purpose of this research is to investigate about the
factors which effecting a happiness levels in the working-place of
employee in ABC company. The sample in this research according to

data from 115 employees and the questionnaire was using as data

collecting tool. The data was analyzed by method of Frequency,
Percentage, Mean, Standard Deviation, and Multiple regressions.
The respondents expressed their opinion toward the job

“

factors in “ Agree level in the aspects such as responsibility,
achievement, relationship with colleague, environment and to be
admired at a high level. However, the factors in the aspects of work
condition, advancement, company policy-management system and
salary-welfare was agreed in just “Moderate level”.

The opinion from respondents that show in “Happiness
levels” if under working environment such as having a good

colleague and kindness to each other, satisfied to working
environment, got a good feeling into job. However, the respondents
showed show in “Moderate levels” in the aspect of feeling happy into
work, having activities to do without bored, feeling motivated. In
addition, the result has showed that factor of motivating and
supporting effected the variation of happiness levels in the working
place at 58.5 percent. The factor of motivating is greater than factor of
supporting.
Keywords: Motivation factor, Supporting factor, Happiness level
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