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The Relationship Between Organizational Culture and Job Performance:
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ABSTRACT

The purposes of this research are 1) study about
organizational culture level 2) to study the relationship between
organizational culture and job performance in a Thai-Japanese
company of the sample of 300 employees. The data were collected by
using questionnaires, and they were analyzed by Frequency,
Percentage, Mean, Standard deviation and the Pearson Correlation
Coefficient.

The results found that the learning organization and personnel
development is in high level (x=3.59), followed by quality focusing (x
=3.50) and the group decision making in the lowest level (x=2.83).

The research found that, first, the characteristics of
organizational culture had a positive correlation with the work efficiency:
in terms of quality of work at high level (r=0.615), and in terms of

quantity of work, working time, and cost of operation at moderate level

(r=0.498, r=0.475, r=0.475 respectively). Second, the work efficiency in terms
of quality of work, quantity of work and working time had a correlation with the
characteristic of organizational culture of long-term planning at moderate level
(r=0.574, r=0.479, r=0.454 respectively). Finally, the work efficiency in
terms of cost of operation had a correlation with the characteristic of

organizational culture of flexibility at moderate level (r=0.439)
Keywords: organizational culture, Job Performance
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