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PORNCHANAN YINGTRAKUL: MOTIVATION, HYGIENE AND
ORGANIZATIONAL SPONSORSHIP AFFECTING WORK ENGAGEMENT
AND ORGANIZATIONAL COMMITMENT: A CASE STUDY OF JAPANESE
FAST FOOD RESTAURANT. ADVISOR: ASST. PROF. DR. BOONYADA
NASOMBOON, 98 PP.

The purpose of this research is to study the following: 1) the levels of
motivation, hygiene, organizational sponsorship, work engagement, and organizational
commitment; 2-3) motivation and hygiene affect work engagement 4) organizational
sponsorship affects work engagement and 5) work engagement affects organizational
commitment. The sample used in this study consisted of 142 employees working at a
Japanese fast-food restaurant, with data collected using questionnaires. The statistics
used in data analysis were mean, standard deviation, and percentage, computed using
structural equation modeling (SEM) analysis computed using Smart PLS 4.1.0.9.

The research found that 1) work engagement level ()_(=4.38), organizational
commitment level ()_(=4.32), hygiene level ()_(=4.15), motivation level (§=4.06), and
organizational sponsorship level ()_(=4.05). The hypothesis test results are as follows
2-3) motivation (Path Coefficients = 0.296) and hygiene (Path Coefficients = 0.294)
significantly affect work engagement at the 0.01 level. 4) organizational sponsorship has
no significant effects on work engagement. 5) work engagement (Path Coefficients
= 0.756) significantly affects organizational commitment at the 0.01 level.

Therefore, the company should consider motivational factors by assigning
challenging tasks that allow employees to showcase their abilities fully, and offering
recognition when employees achieve their goals. Regarding hygiene, the company
should establish clear policies and work objectives, as well as consider providing
appropriate benefits to enhance work engagement, which will further contribute to

increasing organizational commitment.

Graduate Studies Student’s Signature........................
Field of Study Business Japanese Advisor’s Signature.........................
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141 : Schaufeli; et al. (2002). Burnout and Engagement in University Students

a Cross-National Study. Journal of Cross-Cultural Psychology. 33 (5) : 464-481.
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nnranInaiganaIaanInulanunanevasifadugela (Motivation Factors)
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ANFNUSEANTRNFNN WS LNE -1 w30 Wwlng +1 LaedINdaNUFUNUTFI WAZAT 0.00
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0.01 - .30 (.00 114 -.30) fanusuwusnn dan
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11 Tasounulanuasadaiant (A3T8 weITe. 2556 : 140-141)

nmifatiandedauidiieImglszils anIzeuauTaana9IznINITe
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1. MIaTameutaya (Ediing) §398a713880 Augndad ANuauysatuas
ms@ammuaaummmzﬁnmnmnLmuaaumuﬁvl,&iawgmiaaﬂ

2. NNIRITNE (Coding) ;ﬁaﬁ'mﬁwLmuaaumwﬁwmmsmmaaummgﬂ@”aa
BoUSasuaIRIIREINN Lernua Y

3. MFATIER IR BMANANLT 83 WIBILUUFELNNA (Cronbach's Alpha Coefficient)
Wiy usaunuLUUNNIaTIaUszL AU (Rating Scale)
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5. miaanzTays Ja3u34la (Motivation Factors) Taduguausit (Hygiene
Factors) 8 daufainasdns (Organizational Sponsorship) A21UHN wiluanu (Work
Engagement) LLa:mmgﬂw‘“miaaaﬁm (Organizational Commitment) %uﬂmmuaaumu
LUUNNaIIaUszLduA (Rating Scale) 3Lmﬁzﬁ°ﬁa§a1@Um‘sm@m«aﬁﬂ (Mean) AN&1%
Lﬁmmummgm (Standard Deviation = S.D.) LWUana LazIAaUAL

6. MIILAMZRANALTIaANY (Inference Statistics) IDANHANFINUELE IRa
IAQUULANNILAIETIY (Structural Equation Modeling-SEM) 1a36au1/31ad34la (Motivation
Factors) ﬂﬁmqmamﬁm (Hygiene Factors) qﬂﬁ'uﬁmnaaﬁm (Organizational Sponsorship)
mmgnw”uimm (Work Engagement) mm;dnw"'u@iamﬁm (Organizational Commitment)
laelglisunsudniagy Smart PLS 4.1.0.9
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druaauinaad lagldldsunsudniagy SPSS for Windows uaz Smart PLS 4.1.0.9 B9
mylaeflaaidlumaliensidays it

1. ¥0AIATEALTINIIwW (Descriptive Statistics) U3znauaas A1LANLIY
PReITh (Frequency) fiN3a8ias (Percentage) Aadn (Mean) @hﬁhmﬁmmummgm
(Standard Deviation: S.D.)

2.11331A31zAROALTIaUNU (Inference Statistics) Waldlunisnesey
FuYfA31% (Hypothesis Testing) Lﬁaﬁﬂmmmé'uw”uﬂ%mumqLmuawmﬂmm%’w

(Structural Equation Modeling-SEM) I@ﬂlﬁﬂ‘mﬂiwﬁ’n%ﬁ]gﬂ Smart PLS 4.1.0.9
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dranusedeld (Composite Reliability)
FAURIRAYNIIFDA

RUNAFINAAN

RUNGATIUNMILRAN

17938 8’3\‘11&1 (Motivator Factors)
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ANUKNWULIU (Work Engagement)
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LG 1% Sauay
1. T8 38 26.76
2. BEd 100 70.42
3. lalszy 4 2.82
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1. MAWNzAYauatNyInuY89la (Motivator Factors) A1N&1L39 b1
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Y NI WAL USEN T

C
S o
"('5' n
. 5| | &
o © c x m) > c
ZRIG1R 2 = 3 o p” =
@®© $ ~
2 S} «»
Io 0
n
WKE3 vimwﬁ”awﬁﬁ]zqﬁﬂ@u
ielsiaudnsaganna 2.000 | 5.000 | 4.387 | 0.683 | -0.805 | 0.065
e
WKE4 ﬁwujﬁﬂﬂuﬁla fusd
Tuanalalumsvinewine L 2.000 | 5.000 | 4.190 | 0.734 | -0.424 | -0.661
é’]ﬁﬁlqdwmmﬂmum
WKES5 Vimj’ﬁﬂﬁqum 2098
ﬁ'uﬂ'ﬁﬁwmmﬁialﬁmuﬁn%a 2.000 | 5.000 | 4268 | 0.733 | -0.576 | -0.544
Qa’ummﬂmmﬂ
0GC1 vimalsauiazying
Mo, ! e . = 2.000 | 5.000 4.500 0.671 -1.142 | 0.689
W lwiTNraugvaIuSEN &S
0GC2 ﬁﬁuaﬁuagu‘lﬁqm%mu
QadaT uazauiananviuly | 1.000 | 5.000 | 3.465 | 1.134 | -0.489 | -0.279
Y31
0GC3 viwmiianudalafiazing
e Y & 1.000 | 5.000 | 4.401 | 0.851 | -1.717 | 3.296
SALIWALANULNOUTINIW
0GC4 vimiianudalafias
MaulrdSautaza19aua1 | 1.000 | 5.000 | 4.444 | 0.795 | -1.489 | 2.256
MwUdné
0GC5 yudaufudasinadef
2.000 | 5.000 4.486 0.751 -1.277 | 0.722




43

MTWN 12 NaMInegauldasaunane (de)

Ay

Mean
Min
Max

Excess Kurtosis
Skewness

Standard Deviation

0GC6 Yhududnazliany
sadalunsdjufon

“ e 2.000 | 5.000 | 4.613 | 0.617 | -1.541 | 2112
ngziuupesuIsnedig

FUNFND

2. M3z inliaanisg (Measurement Model Evaluation)

nIALLMAATEINWIS BN AWIN I NN Turs IR 5 eauds uasdiaaudls
Uaanenua 31 sauls lapdaudsudslsznaudas 112383413 (Motivator Factors) 7238
qmamuyﬂ (Hygiene Factors) qﬂﬁ'&lﬁmﬂadﬁm (Organizational Sponsorship) mm;‘}mw”u
Tuau (Work Engagement) LLazﬂ’nmdﬂW”u@iaadﬁni (Organizational Commitment) sﬁd
NIAULWIAAY NI HIZUFAITIA NN FNRHETZR I SUrlsua=eruel T 19T Sauae

lugﬂﬁ 4 I@uﬁaLLUSLLNaa:LquﬁJmgﬂuﬁ mu@?'al,l,ﬂsé'm,ﬂm:l,muﬁamgﬂﬁmﬁw



MTFA1

MTF2

MTF3

MTF4

MTF5

MTF6

MTF7

HGF1

HGF2

HGF3

HGF4

HGF5

HGF6

HGF7

0OGS1

0GS2

OGS3

OGS4

0GS5

0GS6

Motivator Factors

Hygiene Factors

Organizational

Sponsorship

WKE1 WKE2

WKE1 WKE1
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WKES

Work/Engagement

2

Organizational

Commitment

OGCH1

0GC2

OGC3

0OGC4

OGC5

OGC6

A a ) % @ v & 3 , ) o
Eﬂﬂ 4 ﬂiaULLu?ﬂ(ﬂﬂ"ﬂﬁ]ﬂﬂﬂlﬂ ﬂﬁ]ﬁ]ﬁlij“llau’]uﬂ LLfﬂE:f'Jql]ﬂNﬂ%WﬂadﬂﬂiaﬂNa@laﬂjqwEjﬂwu

o & AR o & % ad. \ =
1%\71%LLﬂ$ﬂqqﬂJﬁdﬂwu@]aaﬂﬂﬂi NITUHEAN N T]uﬂ']ﬂqiwqﬁ@]ﬁ@ﬁiqu@]ﬁyquuﬁﬂﬁuﬂ

ﬁﬁﬂ%ﬂﬂﬁiaLﬂiﬂzﬁINLﬂﬂL%GIﬂidﬁgﬁduUU PLS

#17UlueaLTIlaTIRIIILUL PLS 2285008 2 8% Aa LUL@ANIINITI6 NLEAI

=* a o ¢ (5 2 > (3 A % P =3
naﬂaﬂua&nNuﬁmao@auﬂsaaLﬂqrnJmauﬂsuNa RQSIMLﬂaL%GIﬂiGaiﬁdﬂuﬁﬂdﬂd

v o ¢ o =< a o o @ g o . o
ANNFUNUTVIAILUTUEY TIT18aztduad1nIuaLUTUITv0Iadnl T Indazaalu

WIS ﬂﬁLLamlugﬂ UUDULHWATWLEBNIG 619 LLamlugﬂﬁ 5(1)-5(5)
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MTF1: Ynwanlaunumwinnuaavinn

MTF2: YN®WRINITOINILNRNNTYINII WY1 U L U ALa

MTF3: iuaansadfjuanuandiiagarianaudnaned
917

MTF4: Y% b U ST UT NIRRT

MTF5: 813130 A0S #161N1 39N ULN a3 8971 L

v

MTF6: iM% la3UNaURNNLINUANINIELND [AYINW LA LA

ANURINITNDLNILANN

MTF7: vhu"lﬁ%’ummﬁfua%ulﬁﬁnmeimﬁammmj

LNLA Y TR 9T 16LD

(1)

HGF1: A ulaunsuaduSEnianugannaniny
WNANENNIFNITUTINIB

HGF2: YNWAAIIAIRIN9IW 897N a0 A d e innas

Amaun ldym le

HGF3: thmmmﬁwmuimﬁ'uﬁﬁuvlﬁ

HGF4: vinuAai1 la3uidufanirnusgunulsun s uwn

lesunaunung

HGF5: IN#AaINRIFANITUBILUTENIAMURNIZRN LT @7

WWNII A18IANT ANTILFNVIDY LT

HGF6: YnuAainan 1ntasaulunvinawianununzasl

FONIIVINIW LT AINUFZDIA LRIRINI qnmqﬁ

<
X

1
=)

HGF7: inulasuanulsaansluiiauazninganluymen

NN

(2)

Eﬂﬁ 5 WHWNIWLRUNISLEAITILRZLD L AUBINILLTRILNG
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0GS1: @hLL%ﬂN’]%l%ﬁﬁl?ﬁﬁﬂJ@dﬂ’l%dﬂLﬁ%N@iaﬂ’l‘iLaUI@ﬁ

¥ »
gamulumsmmw

0GS2: ﬁ'nwmzmuluﬁm;u”mawhuama?miamslﬁuimﬁ

& ~
gwﬂum VTN

0OGS3: Yi”luvl@ﬁlﬂ NIFHL aymlumn%wjmsﬁwmm n

RIRTNI1

0GS4: thvl,@ﬁ‘umsaﬁfumqmslummammmj

AMURINIINIINHINEU

0GS5: vhuvl,éﬁ'umsmLﬁ%&ll%”’[@i’%'unﬁiausuLﬁ'aﬁﬁmmj

VWA WINN AT

0GS6: viwlasunsasasulnsanfanssunieluasanyny

1 lﬂl dl v v v
winonduNaldalanglwvinwle LEAInN3

)

WKE1: ¥inudainunizfasotn ﬂdﬁuﬁdlﬂluﬂ’ﬁﬁ’]d’mlﬁ
#1159

WKE2: vinuiianawonoaur ludym hideviadaguassa
lunarhas

WKES3: th‘w%"auﬁa:qﬁmmﬁ‘alﬁmuﬁﬁL%ﬁ)q&mmu
RV YUal

WKE4: ﬂwujﬁnnﬂﬁla Jusstwaalaluwnisrinaiwine v

z%’n%aqm\immﬂmmﬂ

&

WKES5: ﬁwujﬁﬂﬁm’mqm ATANUNNITVININLNE bAI%
ﬁwﬁﬁlqﬁhwnmﬂmmﬂ

(4)

JUN 5 UHHMWLEUNILEAINEAIBATINLLIFING (diD)
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OGCH1: ‘Vhmg;w”uﬁ%ﬁﬁmmﬁalﬁﬂmm UBIUSHNEILTD

0GC2: huatuayuliyamatu gnddas wazauiinan

9uluuSemn

0GC3: MudanuLaulanazdudaauiunaanuinas

0GC4: vinuiiautdulanazvinawliasansazalrdiag
VAU NG

a o

OGC5: YinuinNNERADLNIHINYINW @V WALLSENT

0GC6: viwndudnazlinnuiauialunisljudaw

ngizdouvaIuIsnagvradILaNe

(5)
gﬂﬁ 5 LWHWNINLEWN LRI RZLDATBIAILLIFING (61D)

mMydszifinlueamiauuuasyian (Reflective) 3zinisnasauanatiiesuay

A A o 3 = @ A , :
ANUATIVDILAIDINDIA LNNNIINARIUAMULNLIDIAIULTUHS A Cronbach’s QL 6N
A11NLNEIUIzNay (Composite Reliability) uaziinninadfdsznauniawan (Outer
Loading) &3%n1Tnagauauasdazidun1sdsziiuaiuasadslassaing (Construct
Validity) 11 2 ansmie fa ANuaIILTInlauuanIadilela (Convergent Validity) Waz

ANATILTITILBNVRILATBIABIA (Discriminant Validity) laafisneazidaaaats

2.1 MINasaUIRNaIflsznauneuen (Outer loadings)
AMINeIALlIENaUNIAI3 W (standardize outer loadings) UaIA24L319%
(indicator variables) A134A1l1¢1n31 0.40 (Hair, J.F; Ringle, C.M; & Sarstedt, M. 2013)
LRZAINAITIN 13 LRAIFNRTNaIAUTZNaUALRaN wmfwTaLLﬂ‘sﬂd%nﬂﬁaﬁ@hﬁmﬁfﬂ
a4f3znauniouan (Outer loadings) 31nN31 0.40 - 0.70 A91% Fagwsaasyldinen
, & A = & a oA A
WU TNIRNAN LT I 3AnERIAINNLTat e
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2.2 MINAFOUANUATILTI R au18ILA3094870 (Convergent validity)
And‘ v a A =S 1 dl [ v n:i

giaNlTIannNaTIdanilanfadranuulsdunana laiafe (Average
Variance Extract) 438 AVE lag@aiiel AVE 3¢@adif1u1nninniawinny 0.50 Laadin
fusursotunsanuulsUTiusessted ldunnindess: 50 (Hair, J.F; Ringle, C.M; &
Sarstedt, M. 2013) La291Na13197 13 NUI@WUTURING 4 aaudsiin 0.50 uadaaae
wlagrauIledindt 0.50 lanfidadAnn19aiia p=0.000 nu1oA1Nd1 GIuLTUH !
& = a A R 1 = it = =
NINVATAMUATILTIMAa% (Convergent validity) na11fe audsudisunTnaduiania

>

= X v .4
'J@’I(?']’JLL‘]J?UG‘IT%%G] VL@]E]FJ'NL‘Y]UG@]?G

AN319N 13 NANINARDUANNNLILAZINRINaIRUIzNa UV ILATaIH I N1IRD A

5 aaus Outer | Composite | Cronbach’s
AL/ TR 1 AVE
13D Loadings | Reliability Alpha

MTF1 | 0.724
MTF2 | 0.728
MTF3 | 0.703
IEEHEREY MTF4 | 0.759 0.885 0.848 0.524
MTF5 | 0.735
MTF6 | 0.790
MTF7 | 0617

HGF1 0.702
HGF2 0.596
HGF3 0.661

Tadeguawae HGF4 | 0618 0.829 0.765 0.411
HGF5 | 0.689
HGF6 | 0.567

HGF7 | 0.644
0GS1 0.797
0GS2 | 0.820
gutusnasdng 0GS3 0.849 0.926 0.904 0.677
OGS4 | 0.863
0OGS5 | 0.745
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TN 13 HANINARELANNLNLILAZINRNIRLUsznauTadaIaslalaneaiia (de)

5 gautly Outer | Composite | Cronbach’s
R[S NAK o AVE
U Loadings | Reliability Alpha
WKE1 0.826
WKE2 0.849
anuEnRRlwu WKES3 0.842 |  0.927 0.901 0.717
WKE4 0.873
WKES 0.846
0GC1 0.768
0GC2 0.623
" . OGC3 0.624
AIUANNNUABDIANT 0.88 0.835 0.552
8 0GC4 0.759
OGC5 0.829
OGC6 0.827

2.3 MINAFILANUATILTITUUNVBILATEINEIA (Discriminant validity)

IMWILBHLTILATIERAINUATILTIT L UNLNANAROU A LU TUITRI DA A

(Indicator) IN&NNIDIAAIMUTURITU 9 laDENITAR FINITANINTINGIBLN AT 2 ThA

fla NINNTMAILLNUKVBd Fornell-Larcker (Fornell-Larcker Criterion) Waz@A1%1% %N

1217 (Cross loadings) lasiuazidaaasit

2.3.1 inwivad Fornell-Larcker (Fornell-Larcker Criterion)

ﬂ’]i‘ﬂ@ﬁﬂﬂﬂ’l’]&l@ﬁx‘lL%G’ﬁ’]LL%ﬂI%ﬁx@ﬁJﬁ’) wilyue zWIIIIHIAINAIIIN

Axa9v8IANNLUTUTIUNENG balade (\/AVE ) 2896 UUTUHILARZAINLAINNUTNNWS

gaiandsudsdnlunluies 91na131970 14 Wudndn \/AVE PpiaaulInEInaaz a2l

a o dqz = ' ' a o 6 s & o o A o
W Aa1annIdauFuNwITaIaLLTudInwnuawlsupsanlwlutaasn i1

A 1 Q q‘Q/ o 1 Q a v g a o
8049 TILFAIIG2TIAVDIA LU TUAILARZ A1V I WITUBAANUATILTIZUBNLN D INE

o So P o o o o {
I@]U@]?%'ﬁ@"ﬂa\‘] construct #HIAZUANVININAUNLAIIAVES construct Db
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ANINN 14 AANUATILTIT LN (Discriminant Validity) 21A@28LNUH VDY Fornell-Larcker

(Fornell-Larcker Criterion)

© o3
(0] e
S ¢ -
n = (e} c
81 5| E| gz ¢
© o g o
© ® @] o S
TRIGIR AN @ L = F =)
c = c c
o o k) O w
2| 5| 3| §| %
25 = = 1= =
[ ©
@ P
o @)
Hygiene Factors 0.641
Motivator Factors 0.625 | 0.724
Organizational Commitment 0.685 | 0.568 | 0.743
Organizational Sponsorship 0.716 | 0.697 | 0.635 | 0.823
Work Engagement 0.613 | 0.611 | 0.756 | 0.604 | 0.847

2.3.2 ensihniinlad (Cross loadings)
miﬂ@aaummmu%aaﬁ'}LLunlus:@”ué'uéi‘JLLUsé’am@l TNINTUIAN
ANMNUFNNUTIZTHINIAIIRINBIAUTETNOUVDIAILITVAIA LU TUH I WA VAR ATED
6 % 1 ‘:?v [ di d! % l ‘:3/ ' [ tu 3
29613z nauvaIaILITAUanl eI nluluias TIAILITUANEAIVDIAILLTUE I 9
AsdldihnnnaInUsznauuInnINGILdsuE9dn (Hair, J.F; et al. 2014) lagdnsiinin
arsddldtasndn 0.70 (Lee, L.; et al. 2011) N3N 15 wuwiIdpitdarianin
asditlaznavvadiaTva sl s giidnlikonndn 0.70 uafidndadbuslsguaunsin
s 6 6 :', 1 d! a U ar gl'oz A % o 1 % 09: =
LLa:qﬂﬂumwnammmmw 0.70 F3atu1elddnarudsmiansatadiniuusazTathisl i
v o dl g 1 A 0’ 1 Qs g dl =3 L
AAFDNLNDIALGRT construct KDALY ILHILARZA? AILFAILUAITIIN 15 magﬂvl,mw
dautausling 5 aaudls auldun Jadwgsla (Motivation Factors) Tadbguault (Hygiene
Factors) qﬂﬂy&lﬁﬁ)ﬁﬂadﬂ(ﬂi (Organizational Sponsorship) mm;dnw”usl,umu (Work
Engagement) LLazmmaﬂw”miaaaﬁns (Organizational Commitment) CEREG RIS

o 6 1 2/ £ [ .
mtmﬂmummmmumuﬂvlm (Cross loadings)
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AN 15 HANINARBLANNATILTITMUAVBILATINBIaM BANmn 13 (Cross

loadings)
< 2
(] e
I @ -
n = (e}
= & E 2 3
B B S o) £
© @ o o )
- - o L L O 0 =
TRt IRV TG I RS ER G © = = F >
-— c C
2 g S S L
2 = T I X
T 2 N N G
@ T =
> >
) )
HGFA1 0.702 0.511 0.505 0.531 0.450
HGF2 0.596 0.505 0.432 0.571 0.401
HGF3 0.661 0.499 0.496 0.479 0.532
HGF4 0.618 0.302 0.409 0.389 0.334
HGF5 0.689 0.278 0.454 0.450 0.332
HGF6 0.567 0.321 0.412 0.384 0.280
HGF7 0.644 0.263 0.311 0.344 0.309
MTFA1 0.501 0.724 0.477 0.488 0.463
MTF2 0.368 0.728 0.446 0.340 0.399
MTF3 0.372 0.703 0.308 0.317 0.403
MTF4 0.523 0.759 0.372 0.630 0.362
MTF5 0.398 0.735 0.411 0.412 0.396
MTF6 0.484 0.790 0.440 0.629 0.539
MTF7 0.495 0.617 0.397 0.650 0.475
OGC1 0.478 0.488 0.768 0.498 0.616
0GC2 0.588 0.424 0.623 0.549 0.488
OGC3 0.358 0.321 0.624 0.234 0.428
OGC4 0.388 0.328 0.759 0.296 0.543
OGC5 0.658 0.492 0.829 0.670 0.662
OGC6 0.551 0.454 0.827 0.513 0.596
OGS1 0.533 0.589 0.513 0.797 0.436
0GS2 0.527 0.592 0.553 0.820 0.488
OGS3 0.579 0.568 0.499 0.849 0.531
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AN 15 HANINARBLANNATILTITMUAVBILATINBIAMIBANwIN LT (Cross

loadings) (§8)

c o
(0] ~
£ P -
n = (e}
S S £ P &
S S S S £
@© © [®) Q. )
- - L2 (e L O n =
TRt TRV TG U RS IR G © 5 = F >
-— c cC
9 © o) o Ll
> "6 © ] —
T S N N o
@ @ =
> >
O @)
OGS4 0.610 0.622 0.550 0.863 0.531
OGS5 0.597 0.471 0.454 0.745 0.426
OGS6 0.682 0.592 0.559 0.857 0.554
WKE1 0.541 0.582 0.593 0.494 0.826
WKE2 0.467 0.508 0.586 0.490 0.849
WKE3 0.494 0.434 0.694 0.436 0.842
WKE4 0.595 0.512 0.681 0.601 0.873
WKE5 0.494 0.552 0.643 0.530 0.846

3. mMstszidnlutaaiBalasigsng (Structural Model Assessment)

Lﬁaﬁwmsﬂsuﬁuhmamﬁ@ MEuNINAFaLAINANNadIRLlIENauA1a%anN

NINAFIUANLNLILATAINATIVEIAIBINBTALTHUTOUURD ATABINARDUFNNATIN

NWILGD I@ﬂmﬁmﬁzﬁaumﬂuL@mL%ﬂmaaé’w,l,uuﬁﬂﬁ'maoﬁaﬂq@mamu (Partial

Least Square SEM %38 PLS-SEM) dadiinnsnasauauyszintnisaadanla (Coefficient

determinant) NINARALFNNAZIUNIINIITITY LAZNINATITRANNENAUTVRILNLARLES

TATIRIFININTI ATk

Q =) Qg o . . .
3.1 MImwImaNUIENTNIYINwIE (Coefficient determinant)

NNINATIERAIBNTWATENIIALUTANNLA AL IARENITRaTUN laan

FagwaaNulsUInaIanlsaruniduwandsudsnalunasunylaaoaawilsdn

o =) ﬁs o o { 1 " Y
Aaud AN avaIalulsuasnely R? 138 R-Square lasfi R? aasialutas

N1 0.25 393zhadnaqnlsdwsiuisnasuigaialunlsdinlwalndsanala 310
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a @ 1 Qs Qs Qo 1 1 Qs ~Q Q€
ARIIRRRH] W‘LI’J'WI']LLIISLLI’/JGWNNI}dﬂWHi%G’W%LLﬂZﬂ’J'W&JI’dﬂW%@]aadﬁﬂi fengudye®ntny

uugenin 0.25 LRAIINAILLIARENNNIna TUNsa NNl TUTIRIwea L S saInaT e

(1) auEnWlam (Work Engagement)

mm;ﬂﬂw”uslummfu fensuiszansnisrwsvassaudsudsnela R?
Ao 0.475 LLa:ﬁ@hé’uﬂizﬁ?ﬁ%iﬁwmmlaa@hLLﬂiLLNdﬂﬂﬂ%%é’dﬂ%’Uﬂﬁ;d R? Adjusted f@
0.463 fiszauvivdany P=0.000 laglasudniwasnanunsziadesu ANuuLnafiauas

ANNIndalala mmma%mzlmwpdﬂw”u‘l,umu lansvauas 47.50 @”oLLa@ﬂugﬂﬁ 6

{ [ a nf o - . %
N3N 16 FuUIzENDNIEWIE (Coefficient determinant—R Square) maammgﬂwﬂu

3% (Work Engagement)

auds R Square R Square Adjusted

mm;ﬁmw‘”ﬂumu (Work Engagement) 0.475 0.463

(2) mm;dﬂw”u@iaam‘m (Organizational Commitment)

mm;dnw”miaaaﬁmifu fensuiszansnisrwsuesdandsudenislu
R? Aa 0.572 LLa:ﬁmé'mJi:ﬁﬂ%?mﬁﬂmwad@'ﬁLLﬂSLLﬁJdmﬂlu%é’aU%'uﬂgo R? Adjusted
fa 0.569 fiszaubdIAT P=0.000 lagldsudnTwaainanuynwudiunissansy
hnane89896n3 AMUENNUAUaNLaNl LAZANNANUIIUAI AN T W

FUNTNNG ammna%malmmaﬂw”miaaaﬁm lenesasa: 57.20 @T&LLamlugﬂﬁ 6

{ v a &% o ol . % 1
79N 17 gudszEninisiuwne (Coefficient determinant—R Square) VOINNUANNUAD

896N (Organizational Commitment)

R Square
Adjusted

Ay R Square

mﬁwdﬂw”ueiaadﬁm (Organizational Commitment) 0.572 0.569
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MTF1

MTFE‘\
0724

MTF2 0.728
0703

MIF4 40759

0.735

&
MTF5 0,790
0.617

MTF&

MTET WKE1 WEKE3 WHKE4 WKES

2

0.826 0849 0842 0873 0.846

HGF2 /’
0702
0768 0GC2
0596 L4
HGR 0.623
0661 ~
0624 06C3
HGF4 #0618 0.294— 0.756 '
0759
° 689 - oGC4
0.829
HGF5 0 567 Sk
/ 0.644 . 0GC5
HGF6 “a
0GC6
HGF7
0GS1
0G52 0.797
b A
0.820
0653 g0
0863
ogss 4
‘r/ 0745
0.35?
OGSE-

gﬂﬁ 6 @T’JLLUUSﬂﬁwadammLuuauHSfﬁ (Full Mediation Effect)

0 dl dl U R et 6 1 Qs 1 dq’ 04 =1 1
UERHIVEE AN NLEBANNFUNBIIZRIIA LY TLITUREAILLSUHIAE fin Path

Coefficients



MTF1

MTFZ\

12146

MITES 13.690

1

MTFA 17449

& 15763

MTFS 22.042

e

10.621

MTFG

pp— WKET WKE2 WKE2 WKE4 WKES

= INGhLL

0GC1
20234 24980 26.834 36930 70821 /w
14,388 $
15436 0GC2
7.187
- 11.727
10.904 Gee
7.940 3
HGF2 49143 =i B i
- 15.168
s 26.755
HGF5 7.665 .
20370 gec
11.284 b ’
HGF6 \A
0GC6
HGFT
0Gs1
0Gs2 19.746
21.524
0G5S < 57032
4 25.068
12.766
oGss 31,190
0GS6

o

31N 7 wanwadidnnnInasaunIliIAYa18NIZUI%NNT Bootstrapping

A A o ot o 6 1 s 1 ,:"( (>3 A
‘ViﬁJ']EIL‘ﬁ@ql: ﬂ’]‘ﬂl]i’]ﬂQYIL&%@’J’W&NW%ﬁSZ%’NO@DLLﬂiUd‘ﬁLLﬂZ@l’JLLﬂSLLNGﬂa

#1 t-Statistics
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dl a
@13719N 18 agﬂms‘n@aauaumgm

2
c —
(0]
&) 2 o) & =
% a % Q 2 g qll?iz
ToruuAzIn c 5 g £ ©
O 7 A E =
£ - e ®©
© <
o
thibysladinada 5
o . NI
suNAgIun 1 | anusnwulun 0.296 3.026 0.002** _
RGN
(MTF ->WKE)
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