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THE STUDY OF EMPLOYEE’S EXPECTATION ON WORKING
CASE STUDY PLASTICS MANUFACTURING IN CHONBURI PROVINCE
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Abstract

The purpose of this study was to examine the expectations of
employees to work in the case study. The group used in this study is
a case study in the company. By targeting staff supervisor and
manager. The study determined how the study subjects were 100% of
the target with a total of 71 people were used to collect data. The
results of the study found expectations of employees to work in the
company with the highest score is the case for policy and
management, followed by the security forces at work, relationship

between individuals in the organization. The nature of the practice the

reputation of the company terms of working conditions respectively, all
at a high level and the other 3 are moderate, the management of the
company. The opportunities work and the compensation and benefits
in the work place. Senior leaders and managers of case studies
expected the company has a policy of good corporate management.
The stability of the work, can work until retirement. There are good
relationships between individuals in organizations, both colleagues
and supervisors. Including the nature of the good practice is job is
interesting and challenging, diverse workloads, and is able to achieve.

Keywords : Expectations of employees.
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