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Abstract - The objective of the study is to investigate the
trainees satisfaction of the contents of, activities
participated, training supporting equipment and facilities,
lecturer and trainer proficiency, and knowledge obtained by
the training as dependent variables. There were two
categories of independent variables affecting the training
satisfaction. The first category of independent variables
involved personal factors; i.e., genders, ages, education
levels, occupation, job positions, work experiences and
average monthly income; while the second category involved
training interest; i.e., communication media to reach the
potential trainees, application for, length of, and benefits
provided by the training, as well as the opinion towards
taking future training courses. Data of the study were
collected with questionnaires from 94 trainees after the
training. The data were then analyzed and compared. The
major findings of the study showed that neither the levels of
difference in each personal factor nor the levels of difference
in each training interest affected the difference in training
satisfaction with 95% level of significance.

Keywords - The training satisfaction.
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